Changing From an Elected Official to an Appointed One

[ was fortunate to have served as the Town of Rockland’s first appointed clerk. I never asked the Board
why they decided to make the change from an elected position but I believe it was for many of the same
reasons that we often hear about from you: 1) the responsibilities of the position(s) are becoming more
complicated and difficult to complete and require personnel who have the skill set to complete the tasks;
2) the town is unable to find an elector who is interested in running and serving in the position(s); 3) the
town board prefers to set the job description, the qualifications, the term, and the compensation and have
these positions become more accountable to them.

Currently, out of 1247 towns we serve, there are 811 elected clerks, 862 elected treasurers, 103 elected
clerk-treasurers, 228 appointed clerks; 165 appointed treasurers, and 105 appointed clerk-treasurers
serving our wonderful towns. This article is meant to discuss the advantages and disadvantages between
elected and appointed positions and what a town needs to know should it desire to change to an
appointed position or positions in 2019.

What positions may be changed from an elected one to an appointed one?

Pursuant to s. 60.30(1e)(a), Wis. Stats., the town board may appoint a person to fill the office of town
clerk, town treasurer, or both, or to fill the combined office of town clerk and town treasurer.

What are the advantages/disadvantages of having an appointed clerk, treasurer, or clerk-treasurer versus

an elected one?

Appointed clerks, treasurers and clerk-treasurers:

1) Do not need to be an elector or a resident of the town.

2) Have their job descriptions, which includes all statutory responsibilities, and any additional
responsibilities (i.e. secretary of plan commission, board of appeals and board of review, town
hall coordinator, recycling coordinator, website coordinator, budget preparer) set by the town
board.

3) Have their qualifications, their compensation, and their term of office set by the town board. The
board may appoint the person for a term of up to three years at a time and may choose to appoint
the person as part-time or full-time and may compensate the person on an hourly basis versus a
salaried basis. See s. 60.30(1e)(f) & 60.37(1), Wis. Stats.

4) May only be removed during their appointment if there is “cause” (misconduct in office or
neglect of duties). See ss. 17.001, 60.30(1e)(c) & (f), Wis. Stats. Note, however, that a town
board may appoint this person to a term less than three years and then opt to not re-appoint the
person if the person is not working out.

5) May be subject to a criminal background check and/or credit check as a condition of
employment.

6) May meet in closed session to interview, discuss employment, promotion, compensation or
performance evaluations. See s. 19.85(1)(c), Wis. Stats.

Elected clerks, treasurers and clerk-treasurers:

1) Have to be an elector of the town. If the elected official resigns, the person appointed to fill the
unexpired term of office must be an elector of the town, See s, 60,30(2). Wis, Stats__ -




2) Are responsible to their electorate and cannot be required by the town board to attend training,
hold office hours, or obtain certain qualifications, if not specified by statute.

3) Have their compensation established by the electors, unless delegated to the town board by the
electors. See ss. 60.32 & 60.10(2)(k), Wis. Stats.

4) Have their responsibilities set forth by statute. See ss. 60.33, 60.34, 60.42 Wis. Stats.

5) Hold two year terms commencing in April of odd-numbered years. See s. 60.30(1) & (4), Wis.
Stats.

6) Can be recalled from office (after completing the first year of their term) by the electorate or be
removed from office by order of a circuit court judge. See ss. 9.10 & 17.13, Wis. Stats.

7) Are not subject to a criminal background check or credit check and may not qualify for a
treasurer’s tax bond. However, they may not serve in office if they are unable to obtain the
public official’s bond. See s. 60.31(4), Wis. Stats.

8) Are unable to meet in closed session to interview, discuss employment, promotion,
compensation or performance evaluations.

What is the procedure for switching to an appointed clerk or treasurer?

1) For towns with over 2,500 in population: the electors have direct authority to vote to require the
town board to appoint the clerk, the treasurer, or both, or the combined office of clerk and
treasurer, if the electors have already combined those offices. The electors may take such action
at an annual meeting or special town meeting. See s. 60.10(1)(b)(2m) & s. 60.30(1e)(e), Wis.
Stats.

2) For towns with less than 2,500 in population (or towns with over 2,500 in population who opt
out of using the above procedure): a) the town board must adopt an ordinance that provides for
the appointment of the position of clerk, treasurer, or both, or the combined office of clerk and
treasurer; b) the town board must call for a referendum for the electors to approve the ordinance;
¢) the referendum cannot be sooner than 70 days after the town board calls for the referendum;
d) the referendum must be scheduled at the next spring or general election provided the
minimum 70 day requirement has been met. See s. 60.30(1e)(a), Wis. Stats. The WTA has a
sample ordinance that includes the applicable referendum language. It can be found at:

http://www.wisctowns.com/legal-info/samples.

town switch back to having the position elected versu inted?

Yes. No sooner than 2 years after an ordinance is approved in a referendum or no sooner than 2
years after a person is appointed to office, whichever applies, the town board can return to a system
of electing the town clerk and town treasurer or the combined office of town clerk and town
treasurer. See. s. 60.30(1e)(d) & (g), Wis. Stats. Elector approval is not required to switch back.

Personally speaking, during my four years as an appointed clerk, I served a wonderful town and a
great board. One of the major benefits I had in serving as an appointed clerk was that at least once
each year, the board and I met in closed session to have a candid discussion about how things were
going. We were able to discuss the expectations they had for me, any goals and projects we could
work together on, and any actions the board could take to support those goals and projects. [ truly
believe that these open discussions allowed us to understand the role that each of us played
individually and the role that we played together, in ensuring that our community would be served in
the most transparent, professional and dependable manner.
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Moving to an Appointed Clerk or Treasurer and Combining the Offices

Q. Why do towns switch to having an appointed clerk or treasurer?

A. The positives or negatives often depend on one’s perspective. But some of the key differences are as follows:
Appointed clerks and treasurers:

1. Do not have to be town residents.

2. Have their qualifications, job descriptions, and wages/benefits set by the town board as they are essentially
town employees hired by the board.

3. Cannot be removed by the board during their term of office, unless there is “cause” for removal
(misconduct in office or neglect of duties). This means there would need to be a hearing and other due
process protections afforded before someone could be removed from office. That said, once his or her
term expires, the town board can simply choose not to re-appoint a clerk or treasurer without having to
establish cause.

4. Can be appointed for a term not to exceed 3 years at one time. Can be appointed for a shorter term such

as six months or one year or whatever the board deems appropriate. The board may also re-appoint the
person for successive terms, if desired.

Elected clerks and treasurers:

1. Do have to be town residents.

2. Are answerable to the electorate and cannot be required by the board to hold specific qualifications or
obtain training (unless required by state law-such as election training for clerks). Cannot be required by
the board to keep set hours at the town hall or be required to work a certain number of hours per week.

3. Can be recalled from office like other elected officials. Can also be removed from office by a majority
vote of the board, but only if the reason for removal is continued physical inability to perform the duties
of the office or gross neglect of duty, Wis. Stat. § 17.13(2m).

4. Are elected for two-year terms at the spring election in odd-numbered years.
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